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December 2012
It has certainly been an interesting 12 months since we released our inaugural Women in Alternative Investments report. Seldom has
there been a year when women’s issues have been as debated, discussed, bemoaned and celebrated as they were in 2012. From the
revived discussion about “having it all,” to the political hot button of reproductive rights, to the election of the highest number of
female members of the U.S. House of Representatives and Senate in history, 2012 has been an eventful year for women.
It is against this backdrop that Rothstein Kass launched its second annual survey of women in the alternative investment industry.
Building on the success of our initial report, we have attempted to create a benchmark for the trends that impact women in the
hedge fund, venture capital and private equity industries. We looked at the demographics of the various industry sectors to
determine where women have made strong inroads, and where further development is still needed. We asked the respondents
for their investment and industry outlooks, revealing a segment of the alternative investment industry that is overall quite optimistic.
Where possible, we also looked at past performance. Although not indicative of future results, we did discover a consistent pattern
of outperformance from women-owned or -managed firms.
At the end of the day, we believe that this strong performance will be the single most crucial factor contributing to the success
of women already in the industry, as well as the primary inducement to join the alternative investment ranks. True, the rigors
and mindset of the industry are not likely to change overnight, but as attitudes toward diversification evolve, and institutional
mandates follow, it seems undeniable that the ranks of women-owned and -managed funds will continue to grow. It has no
doubt been a slow and, to some, frustrating process, but our survey shows women in the alternative investment industry may
be moving inexorably closer to a long-awaited tipping point.
The investor community will be a significant factor in when and how opportunities for women in the alternative investment
industry continue to evolve. Opportunities for mentoring, networking, fundraising and honing portfolio management skills were
also identified by the women in our survey as essential to the development of more women-owned and -managed funds. As we
embark on a new year, we look forward to tracking these leading indicators for women’s growing success in this industry.
We are very pleased to share the results of our second annual Women in Alternative Investments survey with you. We hope that
this report – Building Momentum in 2013 and Beyond – will spur even more dialogue between investors, managers and other
industry participants, and encourage you to contact us directly with questions or for a more in-depth discussion of our findings.

Sincerely,
The Rothstein Kass 2012 Women in Alternative
Investments Research Committee
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Key Findings
• Women hedge fund managers performed ahead of the
industry through 3Q 2012. The Rothstein Kass Women
in Alternative Investments Hedge Index produced a
year-to-date net return of 8.95 percent, in comparison
to the HFRX Global Hedge Fund Index, which generated
a 2.69 percent net return through September.
• The highest percentage of women in C-level jobs were
within the operational space at 35 percent, followed closely
by C-level compliance and financial positions at 34 percent
and 32 percent, respectively. The percentage of women
CEOs and CIOs averaged less than 20 percent within the
firms polled.
• Almost 19 percent of those polled indicated that they
serve on private corporate boards, while another 3 percent
stated that they serve on public corporate boards. Roughly
51 percent of the survey respondents sit on one or more
boards when we included charity board participation.
• At 16.8 percent, hedge fund respondents were the most
likely to have women-owned or -managed status. Venture
capital and private equity respondents were virtually tied,
with 13 percent and 12 percent, respectively, indicating
that they were women-owned or -managed.
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• Most of the respondents (70 percent) disagree or

•V
 enture capital respondents are the most positive about

strongly disagree with the statement that there will be

the impact of the Jumpstart Our Business Startups (JOBS)

fewer attractive investment opportunities for alternative

Act on the investment side of the business, with 20 percent

investment firms in 2013. At the same time, however,

indicating that it will have a positive impact. Hedge fund

65 percent of those polled agree or strongly agree with

respondents are the most optimistic about the impact of

the statement that it will take longer for investment

the JOBS Act on fundraising, with 14.3 percent indicating

positions to yield positive returns than in the past.

that they believe the JOBS Act will have a positive impact on
capital raising.

• Lack of liquidity continues to weigh heavily on private
equity and venture capital firms, with 31.2 percent of

• Respondents cited two primary reasons for the shortage

all respondents citing it as the most pressing investment

of women in the alternative investment industry: a lack

concern facing private equity and venture capital firms.

of available positions in the industry where a woman can
develop a track record and a lack of motivation among

• Family offices remain at the forefront of the capital-raising

women to enter or stay in the industry.

process for the firms polled. Just over 41 percent of those
polled indicated that family offices are their most fruitful
capital-raising venue.

• Respondents indicated that their most important asset
is their professional networks. Closely ranked as the
second through fourth most critical factors are strong

• Many of the respondents are uncertain about whether
emerging manager mandates will have a large impact on

personal and support networks, strategic career
planning and willingness to take risks.

demand for women-owned funds in the next 12 to 18
months. Hedge fund respondents are the most optimistic

• Looking at five-year career goals, 26.8 percent of those

about the impact of emerging manager mandates, with

polled indicated that they would like to be working at

25.5 percent stating that they believe these mandates will

another similar fund, while 14.2 percent stated that their

increase the demand for women-owned funds.

goal is to be managing their own fund.

• Over 72 percent of the hedge fund respondents feel that
fundraising is their chief concern, while 71.4 percent of
venture capital respondents and 64.4 percent of private
equity respondents agree.
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Methodology
To create Rothstein Kass’ 2012
Women in Alternative Investments
(WAI) report, we relied on the
following information:

• A survey performed by Rothstein Kass in September and
October 2012. The survey, which was conducted over a
period of six weeks, captured the views of 366 senior
women in the alternative investment industry.
• Responses from the survey were analyzed and
aggregated to create summary results.
• Responses were also broken down by several key
demographic groups. These results were then compared
to provide additional granularity. Demographic groups that
were considered separately included:
– Hedge Fund/Funds of Hedge Funds/Commodity
Trading Advisor Firms (“hedge fund respondents”)
– Private Equity/Private Equity Funds of Funds/Private
Equity Fundless Sponsors (“private equity
respondents”)
– Venture Capital Firms (“venture capital respondents”)
Due to lighter participation by women in venture
capital, these numbers may not be statistically
significant but we believe they are directionally correct.
– Investor Firms (“investors”)
• Survey participants were asked to provide additional
thoughts throughout the survey. Their comments have
been included in this report where applicable.
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• A WAI Hedge Index was created for performance

• An advisory board (see “Contributors” on pages 36-37)

analysis of the hedge fund component of the WAI

was formed for the purpose of conducting this survey.

universe. It was constructed based on 67 hedge funds

Board members, which included Rothstein Kass

that have reported monthly performance to either

principals, provided oversight and commentary on

HedgeFund.net or the Hedge Fund Research data-

subjects on which they are experts.

base. Funds were selected based on either individual
knowledge of women-owned or -managed status, or
the presence of female principals in the Hedge Fund

• Publications, articles, studies and white papers were
used in developing this report.

Research diversity category listing. No adjustments were
made to account for survivor bias due to the scarcity
of available information on defunct women-owned

• Ongoing conversations with clients and other
industry participants provided additional insights.

or -managed funds.
• Please note that some statistics have been impacted
• Research on investor mandates was conducted using

by rounding.

the FINsearches database or the Internet.
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Introduction
In the July/August issue of The Atlantic, Anne-Marie

The source of interest in women-owned or -managed

Slaughter made perhaps the most discussed, and

investment managers is twofold. First, investors, particularly

debated, statement about women in business in

those on the public fund level, wish to better mirror their

recent years. In the article, Slaughter discussed how,

constituent base within their pension plans. Studies have

in her personal view, women were not able to juggle

consistently shown that women tend to have different risk-

the burdens of a high-powered career and the

reward profiles than men, which could lead to disconnects

demands of involved parenthood within the current

between how the constituents want their money managed

American economic construct.

and how it actually is managed. In addition, if women do
in fact have a different, more risk-averse investing profile,

If one attends many of the alternative investment

then at least theoretically, their returns, particularly in

industry events throughout the year, one might be

difficult markets, should be higher than those of their male

tempted to agree with Slaughter’s conclusions,

counterparts. Indeed, this outperformance is critical to the

although certainly many women in the industry disagree.

decision-making process of investors. It would not be enough

Without doubt, investment management in general,

to simply invest with women as a “feel-good” measure;

and the alternative investment industry specifically,

in order to place money with women-owned or -managed

remains one of the last bastions of the “old boys’ club.”

funds, those funds must perform. Otherwise, the investors

Alternative investment industry events are one of the

have breached their duty to provide the best returns

few places outside of certain sporting events where you

to their constituents.

are more likely to see a line outside the men’s room
than the ladies’ room. However slowly, and some would

Indeed, a number of states now have some degree of stated

argue almost imperceptibly, women in the alternative

or implied preference for women-owned or -managed asset

investment industry are gaining more traction.

management firms. While some states, such as Illinois and
New York, have clearly defined mandates for diversity

One of the key reasons for an increasing role for

managers, others are not as explicit. For example, Maryland,

women in the alternative investment industry is

which has invested $4 billion across 65 women- and

mounting investor demand. In 2012, we have seen a

minority-owned investment management firms, relies

number of women- and minority-owned (diversity)

on a 25 percent agency procurement policy that can

requests for proposals (RFPs) issued by institutional

encompass contracts with women- and minority-owned

investors. For example, the Laborers’ & Retirement

funds. Others, like California, have stated policies against

Board Employees’ Annuity & Benefit Fund of Chicago

so-called “affirmative investing.” In 1996, California voted

issued a $20 million RFP for a woman-owned fund of

to enact Proposition 209, which specifically prohibits

hedge funds. The Maryland State Retirement and

affirmative action in its investment activities. However, at

Pension System awarded a $44 million allocation to

a 2012 public legislative hearing, both the California Public

a woman-owned, single-manager hedge fund. The

Employees’ Retirement System (CalPERS) and the California

Connecticut Horizon Fund issued a $100 million RFP

State Teachers’ Retirement System (CalSTRS) indicated that

for a diversity fund of hedge funds, while the New York

they had been actively engaged in recruiting diversity

City Retirement Systems voted to increase allocations

investment managers, and that $3 billion was managed

to diversity-qualified asset management firms by

by 80 diversity firms.2

$500 million. For a relatively nascent movement,
those numbers can start to add up quickly.1
2

1

Source: Rothstein Kass analysis of FINsearches.com data
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S ources: Maryland State Retirement and Pension Systems Report on the Use of
Minority and Women-Owned Brokerage and Investment Management Firms
by the State of Maryland Office of Minority Affairs (2011); Capitol Weekly

Whether the mandate is specific or implied, it seems certain
that the potential for an increase in diversity fund wallet share
exists. Exhibit 1 provides a listing of the public pension plans

Exhibit 1 – Public Pension Plans in States With
Stated or Implied Preference for
Women-Owned Investment Managers 3

with assets under management over $10 billion in the states

Plan Name

with a stated or implied preference for diversity funds. If a mere

Size in Billions

5 percent of these assets were directed to women-owned or

California Public Employees’ Retirement System
(CalPERS)

-managed alternative investment management firms over the

Florida State Board of Administration

153.7

next five years, nearly $95 billion could be up for grabs.

California State Teachers’ Retirement System
(CalSTRS)

149.2

New York State Common Retirement Fund

146.5

New York City Retirement Systems

123.8

Teacher Retirement System of Texas

108.9

It is against this somewhat dichotomous backdrop that
Rothstein Kass conducted its second annual Women in
Alternative Investments survey. Through our own network
of contacts, as well as the membership rosters of groups
like 100 Women in Hedge Funds, 85 Broads and Texas

$235.9

New York State Teachers Retirement System

85.9

Ohio Public Employees Retirement System

74.0

New Jersey Division of Investment

70.1

Wall Street Women, we reached 366 senior women in the

State Teachers Retirement System of Ohio

64.6

alternative investment industry, including representatives

Minnesota State Board of Investments

62.3

advisors, private equity funds, private equity funds of funds,

Oregon Public Employees Retirement Fund
(Oregon Investment Council)

58.6

venture capital, service providers and investors. Their insight

Pennsylvania Public School Employees Retirement System

48.8

has been aggregated and combined with quantitative

United Nations Joint Staff Pension Fund

44.0

analysis and the industry insight of our contributors to

Teachers’ Retirement System of the City of New York

42.6

produce what we believe is a comprehensive view of

New York City Employees’ Retirement System

40.0

women in the alternative investment industry.

Los Angeles County Employees Retirement Association

38.9

Maryland State Retirement & Pension System

37.0

Teachers’ Retirement System of Illinois

37.0

Illinois Municipal Retirement Fund

26.4

Pennsylvania State Employees’ Retirement System

25.0

New York City Police Pension Fund

24.5

State of Connecticut Retirement Plans & Trust Funds

23.4

Employees Retirement System of Texas

23.0

Texas Municipal Retirement System

19.8

Texas County & District Retirement System

17.6

San Francisco City & County Employees
Retirement System

15.4

Los Angeles Fire & Police Pension System

15.1

State Universities Retirement System of Illinois

13.6

Ohio Police & Fire Pension Fund

12.4

Illinois State Board of Investment

11.5

Port Authority of New York and New Jersey

11.0

Los Angeles City Employees’ Retirement System

10.6

School Employees Retirement System of Ohio

10.6

Total Assets in Trillions

$1.9

from hedge funds, funds of hedge funds, commodity trading

“Institutional investors have the potential to be a
tremendous driving force behind growing numbers of
women joining the alternative investment industry,” said
Kelly Easterling, principal-in-charge of Rothstein Kass’
Walnut Creek, CA, office. “There is definitely a shortage of
women-owned or -managed hedge funds, funds of funds,
private equity and venture capital funds at present, and
any significant upsurge in investor demand for these funds
could quickly hit capacity constraints. However, this type of
pent-up demand could actually create a virtuous cycle for
the development of women CIOs and women portfolio
managers, with the promise of future assets driving hiring
trends, as well as tempting more women to stay within the
industry. One of the top factors for women struggling within
the alternative investment industry is access to capital.
Increasing investor demand could remove at least this
obstacle for women going forward.”

3

Source: Rothstein Kass October 2012 analysis of FINsearches.com data
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Demographics
Exhibit 2 – R
 espondents by Alternative
Investment Industry Segment

The Rothstein Kass Women in Alternative Investments survey
encompasses feedback from a diverse group of industry
participants. Exhibit 2 shows the breakdown of survey
respondents, which was led by hedge fund respondents at
30.7 percent. Private equity respondents and venture capital
respondents represented 27.4 percent and 6.6 percent of

27.4%

the surveyed population, respectively, while “Other,” which
20.0%

30.7%

included service providers, made up 20 percent of our sample.
Investors were also represented in the survey, comprising
11 percent of the total survey respondents.

1.6%

11.0%
2.7% 6.6%

Most of the survey respondents represented stand-alone
firms (70.1 percent), with only 16.3 percent being part of a
larger institution (Exhibit 3). Venture capital and hedge fund

Hedge fund/hedge fund of funds
Private equity/private equity fund of funds
Private equity/fundless sponsors
Venture capital

respondents were the least likely to be housed within a larger
firm, with only 8.3 percent indicating that they dwell within a
larger organization. Investors were the most likely to be part
of a larger institution, with 27.5 percent indicating they are
not stand-alone firms.

Other (including service providers)
Commodity trading advisor (CTA)
Investor
Exhibit 3 – Respondents by Firm Type
70.1%

16.3%
13.6%

Stand-alone
investment management firm
Within a larger institution
Other
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The respondents in our survey were also more likely

Venture capital and hedge fund respondents were

to represent smaller firms, both in terms of assets

the most likely to employ 25 or fewer employees,

under management (AUM) and number of employees

with 69.6 percent and 61.9 percent, respectively,

(Exhibits 4 and 5). Roughly 26.7 percent of survey

indicating that category as their firm’s employee base.

participants represented firms with less than $150

Private equity firms were most likely to have larger

million under management, and nearly half of the

organizations, with 33.3 percent indicating that they

respondents hailed from firms with less than $1 billion

employ more than 100 employees, compared to

under management.

20.3 percent for hedge fund respondents and
4.3 percent for venture capital respondents.

As one might expect, the investors in our survey
were the most likely to have more than $1 billion
under management, at 69.4 percent. The hedge
fund respondents in our sample were the most
likely to have assets under management of less than
$150 million, at 37 percent. Another 41.2 percent of

Exhibit 5 – Respondents by Firm Size
(Based on Number of Employees)

the hedge fund respondents in our survey manage
$1 billion or more. Roughly 20 percent of the private
equity respondents have less than $150 million under
management, while 59.8 percent manage $1 billion

29.7%
47.0%

or more. The venture capital respondents were more
evenly split, with 20.8 percent managing less than $150
million and 33.3 percent managing more than $1 billion.
2.8%

Exhibit 4 – R
 espondents by Firm AUM

6.2%

14.3%

Under 25

51.6%

Between 26 and 50
Between 51 and 75
26.7%
6.7%
7.1%

Between 76 and 100
More than 100

7.9%

Under $150 million
$150 million or more but less
than $300 million
$300 million or more but less
than $500 million
$500 million or more but less
than $1 billion
$1 billion or more
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Demographics (continued)

“While the number of board participants
among our survey respondents was quite
high, it would appear that women are still
quite underrepresented within the public
sector [Exhibit 9],” observed Andrea Kalliaras,
principal at Rothstein Kass. “In recent years,
research has pointed to the fact that boards
that have three or more women on them
can lead to improvements in performance
(including profit and earnings) and diversity,
not to mention corporate governance. Despite
this research, and the availability of capable
women candidates, the growth in the number
of women on public boards has been slow,
as evidenced by the lag between private
and public board memberships amongst our
respondents. This is a trend we will continue
to watch in the coming months and years
to see if, and when, the number of women
on public boards begins to accelerate.”

Most of the survey respondents represented firms
that have been in existence for several years. Nearly
80 percent of those polled represented firms that have
been in operation more than five years, while only
3.6 percent hail from firms that have been up and
running for less than one year (Exhibit 6). The hedge
funds in our survey were the most likely to represent
newer firms, with 15.8 percent of those polled in
operation less than three years. Venture capital and
private equity firms were the second and third most
likely to represent nascent firms, with 12.5 percent and
8.4 percent reporting in that category, respectively. In
comparison to last year’s survey, the respondents were
somewhat more likely to represent newer firms. Last
year, 16.4 percent of those polled represented firms in
business for five years or less, whereas in the 2012
research, just under 21 percent of those polled were
from firms with an operating history spanning five
years or less.
Similarly, the women in our survey generally have
long tenures in the alternative investment industry.
Nearly 64 percent have 11 or more years of industry

Exhibit 6 – R
 espondents by Firm Age

experience (Exhibit 7). Only 2.7 percent of those
polled have been in the industry for less than two
years. Many of the respondents also have investment

79.1%

experience outside of the alternative investment industry.
In fact, 18.8 percent indicated that they serve on private
corporate boards, while another 3 percent stated that
they serve on public corporate boards (Exhibit 8).
Roughly 51 percent of the survey respondents sit
3.6%

8.4%

Less than 1 year
1 to 3 years
3 to 5 years
More than 5 years
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8.9%

on one or more boards.

Exhibit 8 – Respondents’ Participation on Boards
56.5%
Exhibit 7 – R
 espondents’ Years of Investment
Management or Financial Services
Sector Experience

29.2%
18.8%

3.0%

24.3%

39.5%

Yes, I serve on one or more
private corporate boards
Yes, I serve on one or more
public corporate boards

22.8%
2.7%

Yes, I sit on charitable boards

10.7%

No, I do not sit on any boards
Less than 2 years
2 to 5 years
6 to 10 years
11 to 20 years

Exhibit 9 – Number of Boards on Which
Respondents Participate

21 or more years
42.2%
21.4%

15.5%

20.9%

None
1 to 2
3 to 4
5 or more
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The Role of Women Within
Alternative Investment Firms
Women fill a variety of leadership roles within alternative

The percentage of women on a firm’s investment committee

investment firms. Those in operations, financial or

remained relatively unchanged from last year’s survey, with

compliance positions, however, are far more common

10.5 percent of the respondents indicating that women

than women investment managers or chief executives.

represent more than 50 percent of the investment committee

The women in our survey hold the highest percentage

(Exhibit 11). However, a larger percentage of firms polled this

of C-level jobs within the operational space, at

year indicated that they have no women on their investment

35 percent, followed closely by C-level compliance and

committee as compared to last year (37.3 percent versus

financial positions, at 34 percent and 32 percent,

29.9 percent). Women were best represented on the

respectively (Exhibit 10). Women were least likely to

investment committees of venture capital firms, at

hold C-level technology positions within their firms,

12.5 percent, and least represented at private equity firms,

with only 8 percent of those responding indicating

at 4.6 percent. Nearly half of the hedge fund respondents

that those positions are held by women. Overall, the

polled (48.3 percent) indicated that women hold no seats

women in our survey indicated that CIO or CEO

on the investment committee at their firm. The hedge fund

positions are held by women at 18 percent and

respondents were also the least likely to have a high percentage

16 percent, respectively, of the firms polled. Women

of women as general partners, with 47.9 percent indicating

were most likely to be found in the CEO position at the

that they have no female general partners. In contrast, only

hedge fund respondent firms (at 17 percent) and were

34.6 percent of the private equity respondents reported similar

least likely to hold the CEO position at venture capital

structures. Across the various asset classes, 37.1 percent of

respondent firms (at 8 percent). However, venture

those polled indicated that their firm has no female general

capital firms were the most likely to have a woman in

partners (Exhibit 12).

the CIO role, at 25 percent, compared to 21 percent
and 16 percent of hedge funds and private equity
Exhibit 11 – Female Investment Committee Members

firms, respectively.

Exhibit 10 – Women-Held Job Functions

26.5%

37.3%

14.4%
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4.0%

Don’t have/NA
Held by Men
Held by Women
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6.5%

None
1 to 10 percent
11 to 25 percent
26 to 50 percent
51 to 75 percent
Over 75 percent

11.3%

Exhibit 12 – Female General Partners

29.5%

37.1%

11.3%
10.2%
4.8%

7.1%

None
1 to 10 percent
11 to 25 percent
26 to 50 percent
51 to 75 percent
Over 75 percent

Finally, we asked survey participants whether their firm is
women-owned or -managed. Only 16 percent of those polled
indicated that their firm is women-owned or -managed
(Exhibit 13). Hedge fund respondents were the most likely to
indicate women-owned or -managed status, at 16.8 percent.
Venture capital and private equity respondents were virtually
tied, with 13 percent and 12 percent, respectively, indicating
that they are women-owned or -managed.

Exhibit 13 – Women-Owned or -Managed Firms

84.0%

No
Yes

16.0%
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Investment and Industry Outlook
Exhibit 14 – G
 eneral Investment Outlook
of Respondents

In general, the women we polled for this survey – and for
our sector-specific surveys conducted earlier this year –
tended to have mixed opinions when it came to industry
and investment outlook. For example, most of the respondents
(70 percent) disagree or strongly disagree with the statement
that there will be fewer attractive investment opportunities for

There will be fewer attractive investment
opportunities for alternative
investment firms in 2013.

alternative investment firms in 2013. However, 65 percent of
those polled agree or strongly agree with the statement that
13%

55%
15%

2%

it will take longer for investment positions to yield positive
returns than in the past (Exhibit 14).

15%

Private equity and venture capital respondents are the most
optimistic about investment opportunities in 2013, with more
than 80 percent of each group disagreeing that there will be
fewer alternative investment opportunities in the coming year.
Investors were the most likely to be pessimistic, with merely

It will take longer for investment
positions to yield positive
returns than in the past.

half disagreeing with that statement. Investor respondents
were also the most likely to think that it will take longer for
investment positions to generate returns, with 73 percent
11%
54%

14%

1%

20%

agreeing or strongly agreeing with the statement. Most
venture capital respondents – perhaps more accustomed
to lengthy exits and stalled liquidity – also believe that it
will take longer to generate returns, with 71 percent
agreeing or strongly agreeing with that sentiment.

Uncertain
Strongly disagree
Disagree
Agree
Strongly agree
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Hedge Funds/Funds of Hedge Funds/
Commodity Trading Advisors
Looking at specific industry segments, it appears that many

Because hedge funds/funds of hedge funds/commodity

of those polled are fairly optimistic about the future of their

trading advisors are the sole segments within the

particular group. Roughly 56 percent of those hedge fund

alternative investment universe that have regular monthly

respondents polled expect hedge fund performance to

return streams, we were able to analyze the performance

be slightly better or much better in 2013 than in 2012,

of women-owned or -managed funds in order to put

compared to 33.3 percent of the respondents at large

their performance into perspective. To do so, we created

(Exhibit 15). Only about 8 percent of those polled expect

the Rothstein Kass Women in Alternative Investments

hedge fund performance to be much worse in 2013,

(WAI) Hedge Index specifically for this survey report

compared to 11 percent of the hedge fund respondents.

(Exhibit 16). The index is comprised of 67 funds that

In contrast, 29 percent of the investor respondents believe

we believe qualify as women-owned “diversity” funds.

that hedge fund performance will be slightly better or much

Funds were categorized as women-owned diversity funds

better in 2013 than in 2012, while 8 percent agree that it

based on our knowledge of the hedge fund landscape

will be much worse.

and/or information found within the Hedge Fund Research
database. Funds were identified and a monthly index was
created using performance figures from HedgeFund.net

Exhibit 15 – H
 ow Will Hedge Fund Performance
Fare in 2013?

and the Hedge Fund Research databases. No adjustments
were made to the WAI Index (or the HFRX Global Hedge
Fund Index) to account for survivor bias due solely to the
difficulty in identifying defunct women-owned funds.

2.6%

Returns for the index were calculated for the five-year
period ending September 2012.

30.7%
22.6%
7.8%
36.3%

Exhibit 16 – Rothstein Kass WAI Hedge Index,
Monthly Performance October 2007September 2012
$1,400

Slightly better than 2012

$1,200

No better or worse than 2012

$1,000

Much worse than 2012
Uncertain
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Hedge Funds/Funds of Hedge Funds/Commodity Trading Advisors (continued)

“The fact that women-owned or -managed
hedge funds have been able to handily
outperform their male counterparts over
the last five years in general, and for yearto-date 2012 in particular, is not surprising,”
said Meredith Jones, director at Rothstein
Kass. “There have been a number of studies
that show women investors to be more risk
averse, and therefore potentially better able
to escape market downturns and volatility.
These numbers certainly make that case yet
again. But perhaps more importantly, the
outperformance by women-owned or
-managed hedge funds should make the
case that investing in these types of funds
is a smart business decision, rather than one
that just feels good. In an age where every
drop of alpha is critical to an investor’s
portfolio, performance has to be a driving
force in any investment, and women-owned
and -managed funds appear to generate
that in spades.”

It is interesting to note that for the five-year period ending
September 2012, the Rothstein Kass WAI Hedge Index
outperformed both the HFRX Global Hedge Fund Index
and the S&P 500 (with dividends reinvested). Exhibit 17
illustrates the 2.5 percentage point differential between
the Rothstein Kass WAI Hedge Index and the S&P 500,
and the more than 6 percentage point differential between
the Rothstein Kass WAI Hedge Index and the HFRX Global
Hedge Fund Index. While the standard deviation for the
Rothstein Kass WAI Hedge Index was slightly higher than
the HFRX Global Hedge Fund Index, at 10.3 percent and
7.4 percent, respectively, the Rothstein Kass WAI Hedge Index
outperformed the S&P 500 in terms of standard deviation.
It generated the highest Sharpe ratio of the three indices.
The Rothstein Kass WAI Hedge Index produced the lowest
maximum drawdown of the three indices, perhaps adding
more fuel to the argument that women fund managers
tend to be more risk averse, and therefore stronger
performers, in difficult markets.

Exhibit 17 – Five-Year Annualized Statistics of the
WAI Hedge Index Versus Benchmarks*

WAI Hedge
Index

Compound Annual Return

3.6%

HFRX Global
Hedge Fund

S&P 500

-3.0%

1.1%

Standard Deviation

10.3%

7.4%

19.1%

Cumulative Return

19.6%

-14.2%

5.4%

Cumulative VAMI

$1,196

$858

$1,054

-0.08

-1.0

-0.1

Sharpe (5%)
Largest Monthly Gain

7.3%

3.1%

10.9%

Largest Monthly Loss

-7.6%

-9.3%

-16.8%

Percent Positive Months

58.3%

51.7%

58.3%

Percent Negative Months

41.3%

48.3%

41.7%
*Through 3Q 2012
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The Rothstein Kass WAI Hedge Index also outperformed the
general hedge fund universe for the year-to-date 2012 through
September. The Rothstein Kass WAI Hedge Index has produced a
year-to-date net return of 8.95 percent, in comparison to the HFRX
Global Hedge Fund Index, which has generated a 2.69 percent net

Exhibit 18 – Targeted Returns for 2013

return through September. The S&P 500 has gained 16.44 percent

30.6%

for the year-to-date through September. However, hedge funds do
tend to lag the broad market when the market is up, due to the

31.6%

market’s lack of hedged components.
19.4%

Assuming that women-owned or -controlled funds do have a
better 2013, as they largely expect, the coming year could be

4.1%

14.3%

a promising one for the hedge fund respondents in our survey.
In fact, 31.6 percent of the hedge fund respondents are targeting
a 10 to less than 15 percent return in 2013. An additional
19.4 percent are targeting a return of 15 percent or more for
the year (Exhibit 18).

0 to less than 5 percent
5 to less than 10 percent
10 to less than 15 percent
15 percent or more
Uncertain
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Private Equity and
Venture Capital Outlook
Exhibit 19 – H
 ow Will Private Equity
Performance Fare in 2013?

Unlike the hedge fund segment, we do not have the ability to
easily measure the performance of private equity respondents
in prior or current years. However, it does seem noteworthy
that only about 4 percent of the private equity respondents
polled believe that performance in 2013 will be much
worse than that of 2012. Nearly half of the private equity

2.8%
36.9%

respondents (49 percent) believe that private equity

27.4%

performance will be much better or slightly better in 2013
than in 2012, compared to 39.7 percent of respondents

4.4%

overall (Exhibit 19). The investor respondents are the most

28.5%

positive about private equity returns, with one-third believing
Uncertain

that private equity returns will be slightly better or much

Slightly better than 2012

better in 2013 than in 2012.

No better or worse than 2013
Much worse than 2012
Much better than 2012

Perhaps the optimism for private equity funds is best displayed
in their targeted returns for 2013 (Exhibit 20). Of the private
equity respondents polled, nearly 60 percent are targeting
returns of 15 percent or more. Another 26.4 percent are
targeting returns between 10 and 15 percent. Only
1.1 percent of those polled expect to generate returns
less than 5 percent.

Exhibit 20 – Targeted Returns for 2013
58.2%
26.4%

1.1% 4.4%

9.9%

0 to less than 5 percent
5 to less than 10 percent
10 to less than 15 percent
15 percent or more
Uncertain
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The venture capital respondents are the most uncertain
of their returns in 2013. Only 38 percent of the venture
capital respondents believe that performance in 2013 will
be slightly better or much better than in 2012 compared
to 30.7 percent of the respondents overall (Exhibit 21).
Meanwhile, 5.6 percent of the entire respondent group
indicated that they think venture capital performance will
fare much worse in 2013, compared to 10 percent of the
venture capital respondents specifically. Investors were also
the most lukewarm on venture capital, with only 21 percent
of those polled indicating that they think venture capital
performance will be slightly better or much better in 2013
than in 2012.

Exhibit 21 – H
 ow Will Venture Capital
Performance Fare in 2013?

28.5%
Much better than 2012

2.2%

25.6%

Slightly better than 2012
No better or worse than 2012
Much worse than 2012

38.1%
5.6%

Uncertain
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Private Equity and Venture Capital Outlook (continued)

Despite their aggregate performance pessimism,

One of the reasons for performance anxiety is compromised

however, it appears that the individual venture capital

exit opportunities. Indeed, lack of liquidity continues to weigh

respondents are looking to generate strong returns in

heavily on private equity and venture capital funds, with

2013. Over 40 percent of those polled indicated that

31.2 percent of all respondents citing it as the most pressing

they expect to generate returns of 15 percent or greater

investment concern facing private equity and venture capital

(Exhibit 22). Venture capital respondents, however,

funds (Exhibit 23). While a similar number of private equity

have the highest percentage of “uncertain” targeted

fund respondents agree, a whopping 76.2 percent of the

returns for 2013. Nearly 29 percent of those polled

venture capital respondents cited lack of liquidity and exits

indicated that they are uncertain about their 2013

as their most pressing investment issue.

targeted returns, compared to 9.9 percent of private
equity respondents and 14.3 percent of hedge

Competition for deals was cited as the second most pressing

fund respondents.

issue by all of those polled, as well as by the private equity
respondents specifically. Roughly 22 percent of those polled
believe that competition for deals is a significant issue for

Exhibit 22 – Targeted Returns in 2013

private equity funds, while 24.7 percent of the private equity
respondents agree. In contrast, valuations were the second

28.6%

most pressing investment issue for venture capital

42.9%

respondents, at 14.3 percent.

14.3%
4.7%

9.5%

Exhibit 23 – Most Pressing Investment Issues Facing Private
Equity and Venture Capital Respondents

0 to less than 5 percent
5 to less than 10 percent
10 to less than 15 percent
15 percent or more
Uncertain

8.9%

31.2%

21.6%

12.1%

20.9%

5.3%

Legacy investments
Lack of liquidity/Exits
Competition for deals
Valuations
Uncertain
Other
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There was more optimism when it came to company
valuations from both the private equity and venture capital
camps. Just over a third of all of those polled believe that
company valuations are either very attractive or attractive
(Exhibit 24). Again, private equity respondents are more
hopeful than their venture capital counterparts, with
29.7 percent of private equity respondents indicating that
company valuations are attractive or very attractive.
In contrast, only 19 percent of the venture capital
respondents agree.

Exhibit 24 – Perception of Company Valuations

29.2%
32.9%

26.4%

Very attractive
Attractive

1.4%

10.1%

Slightly unattractive
Unattractive
Uncertain

“The venture capital industry has experienced significant contraction in the last decade,” said Cindy
Padnos, founder and managing partner of Illuminate Ventures. “Asset flows are slowly increasing,
regulatory changes, such as the JOBS Act and the exemption for venture capital funds from SEC
registration, have generally been favorable to venture capital, and the fund herd has been pretty
dramatically culled. The lean startup strategy, enabled by cloud computing and the continued pace
of acquisitions by cash-rich corporations, are also positives. For those venture capital firms that are
able to capitalize on these factors, we would expect to see strong performance. Although limited
partner investment sentiment regarding the venture capital market remains somewhat subdued due
to the liquidity constraints of prior years, we believe that the time for renewed optimism is upon us.”
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Winners and Losers
When asked what strategies within the alternative

Exhibit 25 – Best Performing Strategies in 2013

investment industry would perform best in 2013, we
again received a myriad of responses. For the overall
group, distressed strategies and natural resources
strategies were expected to be the best performing
in 2013 (Exhibit 25). The private equity respondents
believe that growth-stage venture capital (46.3 percent)

34.1%

and leveraged private equity (36.6 percent) will be the

34.1%

best performing strategies for 2013. Venture capital
respondents agree that growth-stage venture capital
will be a winning strategy in 2013 (60 percent), but think

30.5%
29.7%
29.3%
26.5%

it will be edged by early-stage investing (65 percent).

22.2%

Hedge fund respondents expect long/short strategies

20.2%

to take the gold in 2013 (39.3 percent), with distressed

20.2%

strategies a close second (33.7 percent). For the investor

19.4%

respondents, real estate (45.4 percent), emerging

13.0%

markets (45.4 percent), natural resources and distressed
strategies (40.9 percent each) are expected to be the
best performing strategies of 2013.

“We expect that sectors and companies focused on
cloud computing, mobile technology and social
marketing will emerge as winners in 2013 and
beyond, as more and more enterprises incorporate
them into technology replacement cycles,” said
Deborah Farrington, general partner, StarVest
Partners, LP. “In addition, opportunities in health
care investing will emerge to meet some of the
changes and challenges that will accompany the
implementation of the new Affordable Care Act.
Where 2012 saw a lot of consumer Internet
investment liquidity events, valuations in that
area may have peaked given the variable and
weak performance of many IPOs in that sector.
With respect to stage, we expect growth-stage
ventures to be attractive as earlier-stage companies
mature and provide investment opportunities.
Activity in early-stage investing will also continue
to be very strong as the cost of technology
continues to fall and available funding helps
these companies scale more rapidly.”
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7.9%
7.9%
7.5%
4.3%

Natural resources
Distressed strategies
Real estate
Growth-stage venture capital
Emerging market strategies
Merger/Special situations
Early-stage investing
Long/short strategies
Credit strategies
Leveraged private equity
CTA/Macro strategies
Late-stage investing
Angel investing
Quantitative strategies
Other

Fundraising Outlook
Despite any investment uncertainty in 2013, core investment
functions are not the most pressing issue facing women in

Exhibit 27 – Planning to Raise Assets
in the Next 18 Months

the alternative investment industry. Over 60 percent of those
polled indicated that capital raising is their most pressing
fund concern heading into 2013 (Exhibit 26). This was true

9.6%

regardless of the alternative investment industry segment

23.2%

represented by the respondent. More than 72 percent of the

67.2%

hedge fund respondents feel that fundraising is their chief

Uncertain

concern, while 71.4 percent of venture capital respondents

No

and 64.4 percent of private equity respondents agree.

Yes

For venture capital and private equity respondents, core
investment functions took the second position, likely due
to liquidity and exit strategy concerns. For hedge funds,
regulatory changes are the second most pressing concern.
Exhibit 26 – Most Pressing Fund Concerns

Respondents were more balanced when it came to
the prospect of launching a new fund in the next
18 months (Exhibit 28). Here, the roles were reversed
as 53.5 percent of the private equity respondents
indicated that they will launch a new fund in the
coming months, compared to 52.2 percent of the

29.2%

61.4%

38.1%

11.4%

Core investment functions
Capital raising
Regulatory changes/Uncertain
regulatory environment

14.0%

8.1%

Becoming more technologically
sophisticated
Increasing visibility, PR
or advertising

venture capital respondents and 38.1 percent of
the hedge fund respondents.

Exhibit 28 – Launching New Fund in
the Next 18 Months

Other

Since capital raising seems to be paramount to those polled,

19.3%

we asked how many of them are planning to raise capital in
the next 18 months. Fundraising is on the minds of most of

41.0%
39.7%

our survey respondents. More than two-thirds of those polled
plan to raise capital in the next 18 months (Exhibit 27).

Yes

Hedge funds were the most likely to have capital-raising

No

plans, with 84.9 percent of those polled planning to raise

Uncertain

new assets. Venture capital respondents were the second
most likely to be planning fundraising activities, with
73.9 percent of those polled planning to raise assets,
while private equity firms came in third at 68.7 percent.
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Fundraising Outlook (continued)

As the respondents in our survey prepare to raise new

Exhibit 29 – Most Useful Capital-Raising Sources

funds and new capital, family offices remain at the
forefront of their minds. Just over 41 percent of those
polled indicated that family offices are their most fruitful
capital-raising venue, followed closely by high-net-worth

36.5%

41.5%
40.0%

30.7%
33.3%
27.9%

individuals (Exhibit 29). While family offices made the

16.1%

fundraising lists of all of our different industry segments,

10.4%

10.4%

the balance of the capital sources was slightly different.

2.8%

For venture capital respondents, high-net-worth
individuals are their most useful capital-raising source,
followed by pension funds and family offices. For private
equity respondents, however, pension funds took the
top spot, followed by endowments and family offices.
Hedge funds cited high-net-worth individuals as their
most fruitful capital-raising source, followed by family
offices and pension funds.

Family offices
High-net-worth individuals
Pension funds
Endowments

“It’s true that family offices and high-net-worth
individuals are a capital-raising mainstay for
much of the alternative investment universe,”
said Easterling. “We have seen that trend identified
not just in this research, but in our specific
industry outlook pieces as well. While we talk
to a number of people who are excited by the
prospect of emerging manager or diversity
mandates, the fact is that for funds under
$150 million, participation in those requests
for proposals may not be a serious option.
Despite controlling approximately 40 percent
of overall global assets, compared with roughly
60 percent for institutional investors, we believe
that women-owned and -managed funds would
be smart to focus on a diversified investor base,
and not just an institutional one.”

Foundations
I haven’t participated in capital raising
Sovereign wealth funds
Other foreign sources of capital
Other
Women’s organizations and networks

Pension funds made the top funding sources list
for all three of the alternative investment segments.
This is likely due to the growing number of diversity
fund mandates cited at the beginning of this report.
In fact, most survey respondents indicated that they
are aware of emerging manager programs offered
by public pensions. Funds of funds were also sources
of emerging manager or diversity mandates, which
include women-owned firms (Exhibit 30). This is
no doubt due to the fact that funds of funds can
offer large pensions a way to achieve a meaningful
investment that “moves the dial” within their portfolio,
without extensive due diligence on a host of single
manager fund products.
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Exhibit 30 – E
 ntities Offering Emerging
Manager Programs

This could be driving some apparent reticence on the
part of the women in our survey to obtain certified
women-owned fund status from either the Small
Business Administration (SBA) or a state agency.
Only 1.9 percent of those polled indicated that they
are SBA-designated as a woman-owned firm, while
another 2.2 percent indicated that they are registered

19.4%

12.9%

6.4%

4.3%

33.5%

at the state level. Nearly 3 percent of those polled
stated that they are in the process of obtaining
certification (Exhibit 32). Venture capital respondents

10.2%
62.1%

were the most likely to have SBA certification, at

Public pensions
Corporate pensions
Endowments or foundations

Sovereign wealth or
other foreign investors

4.3 percent, while private equity and hedge fund

Funds of funds

1 percent, respectively. Hedge fund respondents were

respondents were nearly tied at 1.9 percent and
the most likely of the underlying segments to have

Family offices

obtained state-level certification, with 2.9 percent of

High-net-worth individuals

those responding indicating that they are certified.

Despite noting a growing trend toward emerging manager
mandates, nearly two-thirds of those polled had not
encountered any diversity fund searches personally, and the
vast majority of the survey respondents (79.1 percent) had

Exhibit 32 – Women-Owned Fund
Certification Status

not received any emerging manager funding (Exhibit 31).
Only 5 percent of those polled overall had received emerging
manager funding, with venture capital funds the most likely
to have received diversity mandates (18.2 percent). Hedge
fund respondents and private equity respondents were

2.9%

almost equally likely to have received funding from an
emerging manager mandate, at 4.9 percent and

88.2%

4.8%

2.2%
1.9%

4.1 percent, respectively.
Yes, SBA certified
Exhibit 31 – R
 eceived Emerging Manager Funding

Yes, State or local certification
We are in the process of obtaining
or are exploring certification
No
Uncertain

15.9%
79.1%
5.0%

Yes
No
Uncertain
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Regulatory and Compliance Outlook
Over the past two years, the ramifications from the

Some of those polled for this survey have been surprised

Dodd-Frank Act for alternative investment firms have

by the regulatory scrutiny and focus on the alternative

become quite clear. Registration deadlines have come

investment industry (Exhibit 34). Approximately half of the

and gone for hedge funds and private equity funds,

venture capital respondents are surprised by the intensity

and even though the Dodd-Frank Act was amended

of the regulatory focus, while 48.4 percent and 39.8 percent

to provide an exemption for investment advisors solely

of private equity and hedge fund respondents, respectively,

advising venture capital funds, venture capital firms must

agree that the regulatory focus has been more intense than

still comply with any state registrations, if applicable.

expected. Less than 10 percent of each industry segment
think that the regulatory focus has been less intense

As a result, many of the women in our survey are feeling

than expected.

the weight of increased regulatory and compliance
burdens. Nearly 60 percent of those polled are now
registered with the SEC (Exhibit 33). The private equity
respondents were the most likely to be registered with

Exhibit 34 – Perception of Regulatory Focus

the SEC, at 70.4 percent, with hedge fund respondents
a close second, at 66.9 percent. Due to the venture
capital exemption described above, venture capital
respondents were the least likely to be registered with

3.0%
6.6%

the SEC, with only 26.1 percent holding that designation.
However, note that many of the RFPs for emerging
manager diversity funds require SEC registration.

46.5%
43.9%

More intensive than expected
Exhibit 33 – R
 espondents Registered With the SEC

As expected
Less intensive than expected

57.8%

Uncertain
32.9%

9.3%

Yes
No
Uncertain
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Survey respondents are fairly unified in the belief that
the increased regulatory focus will raise compliance costs
going forward. Roughly 90 percent of those polled strongly
agree or agree that the impact of Dodd-Frank will increase
compliance costs at their firms (Exhibit 35). Venture capital
and hedge fund respondents are the most unified in this
belief, with approximately 95 percent of those polled
agreeing with this sentiment.

Exhibit 35 – Impact of Dodd-Frank Will Increase
Compliance Costs

44.4%

45.6%

7.8%
1.1%

1.1%

Strongly agree
Agree
Disagree
Strongly disagree
Uncertain
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Regulatory and Compliance Outlook (continued)

One of the ways in which costs will increase is

“For hedge funds and private equity funds, operational,
regulatory and compliance demands are already
significant, and will likely increase going forward,”
said Cara Jacobsen of the D3 Family Funds. “While
the rush of registration is now behind many of us,
a number of funds are now turning to Form PF as
their next big regulatory hurdle. In the meantime,
damage from Hurricane Sandy likely tested the
business continuity plans of many funds, which will
require review and refinement in the coming months.
When you combine these hurdles with the growing
demands on investors for more in-depth operational
reviews and more frequent investor relations activities,
the burden on a thinly staffed hedge fund or private
equity fund can be great. We expect to see quite a
bit of hiring within these areas in the coming months
as funds attempt to keep up with demands without
distracting from performance.”

through internal hires. Over 55 percent of those
polled indicated that they will meet increased
regulatory and compliance demands through
internal hiring, while another 19.8 percent stated
that they will outsource to meet these demands
(Exhibit 36). Of those polled, private equity
respondents are the most likely to hire internal staff,
with 64.4 percent indicating that this is how they plan
to meet rising regulatory and compliance demands.
In comparison, venture capital and hedge fund
respondents are slightly less likely to plan internal
hires, at 55 percent and 45.9 percent, respectively.

Exhibit 36 – Meeting Regulatory and
Compliance Demands

11.2%
13.8%
19.8%
55.2%

Internal staff
Outsourced solution
Uncertain
Other
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There was one bright spot in the regulatory
framework in 2012, which appears to be the
passage of the JOBS Act. Signed into law on
April 5, 2012, the JOBS Act is designed to spur
economic growth through easier funding and initial
public offering (IPO) options for emerging growth
companies (EGCs), a new classification within the
regulatory framework for firms with up to $1 billion
in annual revenue. This new EGC designation
dramatically increases the number of companies that
are eligible for modified IPO procedures. In addition,
prior to the JOBS Act passage, any issuer that fell
under Regulation D was prohibited from the general
solicitation of investors. This prohibition extended not
only to private companies, but also to investment
funds (including hedge funds, private equity and
venture capital funds). The JOBS Act eased the ban
on general solicitation, although Regulation D
investments are still restricted to accredited investors.

“We are very interested to see how the JOBS Act
may impact venture capital and private equity funds
from an investment standpoint going forward,” said
Stephanie Newby, managing director at Golden Seeds.
“Exit opportunities have improved recently, but have
been challenging since the financial meltdown in
2008, which puts a strain on liquidity. At the same
time, there has been less investment capital available,
making the quest for capital even more difficult for
the companies seeking it. Between the enhanced
provisions for crowd funding and easier IPO on-ramp
procedures in the JOBS Act, venture capital and
private equity managers have the potential to get
relief on both sides of the equation. It also means
that more women-owned companies, which have
historically struggled to gain capital, will have more
ability to take matters into their own hands.”

While many of those polled are still uncertain
about the impact of the JOBS Act on their business
(44.6 percent), a number of the survey respondents

Exhibit 37 – The JOBS Act and Opportunity

believe that the passage of the Act will have a
positive impact on their business (Exhibit 37).
Venture capital respondents seem the most positive

31.8%

44.6%

about the impact of the JOBS Act on the investment
side of the business, with 20 percent indicating that it
will have a positive impact. Hedge fund respondents
12.4%

are the most optimistic about the impact of the JOBS
4.5%

Act on fundraising, with 14.3 percent indicating that

6.7%

they believe the JOBS Act will have a positive impact
on capital raising.

Yes, the JOBS Act will improve the
investment side of the business
Yes, the JOBS Act will improve the
marketing side of the business
The JOBS Act will improve both marketing
and investment opportunities
The JOBS Act will not impact my firm or fund
Uncertain
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The Role of Gender in the
Alternative Investment Industry
“Economic and exit environments remain
uncertain for venture capital and private equity
funds,” said Farrington. “Certainly, fundraising
for venture capital, private equity and really all
alternatives remains challenging as more capital is
concentrated among fewer firms. This could create a
serious diversification risk if the trend continues
unabated. If the premise is correct that women have
a different, more risk-averse investing profile, then,
at least theoretically, their returns, particularly in
difficult markets, should be higher than their male
counterparts. We hope that investors incorporate
this type of diversification and alpha generation
into their investment decision-making process.
Furthermore, with capital raising a continuing
challenge for the alternative investment universe,
we expect that emerging manager mandates could
have a large impact on funding and supporting
women-owned funds in the next 12 to 18 months,
which will be critical to maintaining and increasing
the participation of women in these vital
investment sectors.”

In addition to looking at the investment, regulatory and
compliance, and fundraising outlooks of the women in
our survey, we also sought to ascertain how the roles and
attitudes of women in the alternative investment industry
may be evolving. Much of what we discovered was positive,
although there continues to be a widespread belief (nearly
two-thirds of our respondents) that being a woman makes
it more difficult to succeed in the alternative investment
industry. Despite changes in the alternative investment
landscape, this figure remained largely unchanged from our
2011 survey. Another 46 percent stated that being a woman
in the alternative investment industry impacts their ability
to do business.
Perhaps counterintuitively, and despite the belief that being
a woman makes it more difficult to succeed in the alternative
investment industry, the majority of respondents (59 percent)
believe that there will be more women in the alternative
investment industry in 2013 and beyond. Another 45 percent
agree or strongly agree that there will be more womenowned or -controlled fund launches in 2013 and
beyond (Exhibit 38).
There is definitely a perception that being a woman in the

Exhibit 38 – P
 erceptions of Opportunities for Women
in the Alternative Investment Industry

alternative investment industry is not an easy path, and we
wondered whether this is the main factor that prevents more
women from choosing this industry. In fact, most of the

Being a woman in the alternative

37%

investment industry impacts my
ability to do business.

11%

6%

equity and venture capital. The first factor is supply, or a lack

are more likely to provide better

2%

20%

28%

My gender makes it more difficult

47%
6% 6%

owned or -controlled alternative
investment funds in 2013 and beyond.

2013 and beyond than there were
in prior years.

Strongly
disagree

43%

women lack motivation to enter or stay in the industry.
This was echoed in many of the comments throughout the

56%
18%

Agree

survey responses. The phrase “old boys’ club” was employed
multiple times. Extensive travel is also a factor weighing on

3% 20%

Disagree

until we begin to see the CIO percentages cited earlier edge
women in the alternative investment industry is desire –

2%

3%

alternative investment industry in

to see an increase in women-owned or -controlled funds
up. The second reason given for relatively low numbers of

4% 21%

30%

16%

25%

There will be more women in the
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of available positions in the industry where a woman can
develop a track record (Exhibit 39). Indeed, we are not likely

There will be more launches of women-

Uncertain

7%

43%

to succeed in my industry.

women in our survey pointed toward two reasons that they
believe there aren’t more women in hedge funds, private

37%

Women-run hedge fund firms
risk-adjusted returns.

9%

many respondents. Finally, the women in our survey indicated
Strongly
agree

that access to investor capital is a hindrance for women more
so than for men in the alternative investment industry.

Exhibit 39 – R
 easons for Low Participation by Women
in the Alternative Investment Industry

14.6%
10.3%
41.1%
13.8%
47.6%
44.6%

Other
Education: lack of available education for women
about the alternative investment industry
Investor access: women have historically had less
access to capital than their male counterparts
Investor demand: there is less interest in
women-owned or -controlled firms
Supply: lack of existing positions for women in
the industry where they can build a track record

“While emerging manager mandates that target
women- and minority-owned funds could be
a boon to women-owned or -managed hedge,
venture or private equity funds, there are a number
of hurdles yet to overcome,” said Camille Asaro,
principal at Rothstein Kass. “Many of the mandates
in the past have required a minimum size of AUM
in order for a firm or fund to participate in the
search. Because women-owned and -managed
firms tend to be smaller, this could be an obstacle
for funds going forward. Other mandates have
required SEC registration or women-owned
certification status from a state or national entity,
which creates more, not fewer, hoops to jump
through. It would be foolish to think that
institutions are willing to reduce their basic
investment standards solely in an effort to include
one demographic group in their portfolios, and
as a result, women-owned or -managed firms will
continue to have to up their game to participate.”

Desire: fewer women wish to enter the alternative
investment industry

One might hope that the increase in emerging
manager mandates will solve the last of these
issues: access to investor capital. However, many

Exhibit 40 – Do You Believe Emerging Manager Mandates
Will Increase Demand for Women-Owned
Funds in the Next 12-18 Months?

of the respondents are uncertain that emerging
manager mandates will have any impact on demand
for women-owned funds in the next 12 to 18 months
(Exhibit 40). Hedge fund respondents tended to be
the most optimistic about the impact of emerging
manager mandates, with 25.5 percent stating that
they believe these mandates will increase the demand

55.7%

for women-owned funds. Similarly, 18.6 percent of the

25.9%

private equity respondents think emerging manager
mandates will increase demand for women-owned

Yes

funds. In stark contrast, no venture capital respondents

No

believe that demand for women-owned funds will

Uncertain

18.4%

increase due to emerging manager mandates.
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The Role of Gender in the Alternative Investment Industry (continued)

If emerging manager mandates and investor demand

“It is imperative for women to support each other
as men traditionally do, to ensure that investment
allocations are made to women-owned and
women-managed funds,” said Renee Haugerud,
founder and chief investment officer of Galtere
Investments. “Diversifying assets by gender is
as important, and possibly more important, than
asset class and geographical diversification. If your
investment team isn’t diverse, then your portfolio
isn’t either.”

are not likely to impact the success of women-owned
funds, what is? The respondents in our survey indicated
that their most important asset is their professional
networks. Closely ranked as the second through fourth
most critical factors were: strong personal and support
networks, strategic career planning and willingness to
take risk. Very surprisingly, stellar fund performance
and access to capital tied for the penultimate
position (Exhibit 41).
Finally, we asked survey respondents about their
five-year career goals. While many indicated that they
would like to be working at another similar fund,

Exhibit 41 – F actors Most Critical to
Respondents’ Success

14.2 percent stated that their goal is to be managing
their own fund. On the flip side, nearly 8 percent stated
that they hope to be working outside the financial
services industry.
Perhaps highlighting the need for, and lack of,

5.2%
42.6%

work-life balance within the alternative investment

45.3%

industry, 10.2 percent of survey respondents stated

48.6%

that they hope to be working in a position with

38.9%

a more dependable schedule, while another

59.5%
17.2%

18.5 percent stated that they hope to be working

17.2%

part time or flex time (Exhibit 42). Many of the
comments from the survey respondents pointed to
the difficulties in travel demands and long hours
Other
Willingness to take risk
Strategic career planning
(including seizing)
Strong personal and
support networks
Strong mentoring relationships
Strong professional
networks
Stellar fund performance
Access to capital
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within the alternative investment industry, which
probably accounts for their stated difficulties in
achieving a work-life balance.

Exhibit 42 – F ive-Year Career Goals

22.1%
26.8%
18.5%

3.1%

15.8%
12.2%
14.2%

10.2%
7.9%

11.4%

Managing my own fund
Launching a new fund
Working at another similar firm
Working at another financial
services company

“Certainly, there can be no argument that a career
in the alternative investment industry is demanding,
no matter what your gender,” said Rosalie Mandel,
principal at Rothstein Kass and one of Working
Mother magazine’s “Working Mother of the Year
2012.” “Travel, long hours, frequent events and
high stakes are the norm, not the exception.
For those who also shoulder the role of primary
caregiver within their household, achieving an
acceptable work-life balance can be difficult, but
not unattainable. Compromise, both within the
workplace and the home, is necessary, but
increasingly not uncommon. I know of many in
the industry who juggle these competing demands
quite successfully, whether it means leaving the
office at 3 p.m. but returning to work later in the
day, or developing a strong network of second-line
support at work and at home. Delegation and
flexibility are key for both men and women who
want to succeed in this industry.”

Taking another role within the
industry that affords me a more
dependable schedule
Working outside of the
financial services sector
Managing a company

Conclusion

Working part time
or flex time

While there are signs of increased interest in women-owned

Retired/Not working
Other

and -managed alternative investment funds, the pace of
asset flows, combined with the historical lack of supply of
women in the industry, has not yet kicked off a revolution.
Indeed, it seems as if the right ingredients are in place:
strong performance, generally positive investment outlook
and emerging manager mandates. In addition, there can
be little doubt that women should become more
commonplace within the alternative investment industry.
However, there is also little doubt that the movement is still
extremely nascent, and that the pace of change may be
slower than some may want. At Rothstein Kass, we look
forward to tracking these changes in the years to come.
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Further Reading
Rothstein Kass makes an effort to include the perceptions of women
in its general industry surveys throughout the year. For more information
on women in the alternative investment industry, please see the following
reports: Hedge Funds 2.0: Evolution in Action; Private Equity: Searching
for Balance; and Venture Capital: Renewed Optimism: But Have We
Turned the Corner?
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